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,o Global Compact

Facilitator: Customization
Selected from Team:
Facilitator Roster Selected from
Customization Partners

BOARD OF
DIRECTORS

Company Core Team:
3-4 representatives, i.e
from corporate secretary,
sustainability, strategy and
executive managment

Oversight and
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UN Global Compact
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James E.

Jeffrey Skoll _
Austin, HBS

Entrepreneurship

Source: Austin, James and Reficco, Ezequiel. Corporate Social
Entrepreneurship. Working Paper 09-101. Harvard Business School. 2009.
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Corporate Social Entrepreneurship (CSE)
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“The process of extending the firm’s domain
of competence and corresponding opportunity

set through innovative leveraging of resources,
both within and outside its direct control,
aimed at the simultaneous creation
of economic and social value.(& &7} X| & =)”

(Austin, Leonard, Reficco and Wei-Skillern. 2006)
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Corporate Social Intrapreneurs (CSIntrapreneurs)
AL 7| A= S 17 (RIE 3 70919 2| &)
“Individuals within the enterprise
who are focused on fostering and bringing
about the internal organizational
transformation and innovation (L} & X X! tH5|Q} si4l)
that moves the organization to more advanced state of CSR”

(Austin and Reficco. 2009)
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White
Black
Asian

Minorities
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West
East
North
South
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Judaism
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*1999~2003: The Norms on the
Responsibilities of Transnational
Corporations and Other Business with

Regard to Human Right (UN Norms) S 5]|0f 3=
20 of—
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UN
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BoP CSI
(Bottom of the Pyramid) (Corporate Social Innovation)
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